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Legislative Update

Coverage for certain school employees under CT Paid Leave and CT FMLA

• Sec. 234-237 of H.B. 7288 (bond bill) incorporates language from SB 1427: An Act 
Expanding Paid Family and Medical Leave Insurance Program Benefits to Certain 
School Employees

• Covers employees of “public school operators” and nonpublic elementary and 
secondary schools under CT Paid Leave and CT FMLA whose jobs do not require a 
certification/license under Chapter 166 under CT Paid Leave and CT FMLA. 

• Includes paraeducators, cafeteria workers, bus drivers, library aides, etc. 

https://www.cga.ct.gov/asp/cgabillstatus/cgabillstatus.asp?selBillType=Bill&which_year=2025&bill_num=1427


Legislative Update (continued)

• “Public school operator” includes a local or regional board of education, interdistrict 
magnet school operator, state or local charter school, an endowed or incorporated 
academy approved by the State Board of Education, or a cooperative arrangement 
between multiple boards of education allowed by state law.

• Authorizes the Authority to adopt an alternative method of calculating the base 
period and base weekly earnings for non-certified school employees

• Next steps:
➢ Outreach to SDE, school superintendents, private schools, unions, etc.
➢ Developing rules and procedures for validating covered status, work & salary 

schedules and calculating base period and base weekly earnings
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