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m Event/Presentation Details

10/3 CT Banker’s Alliance — Erin will present (Bristol)
10/6 Making Strides Against Breast Cancer (Hartford)
10/8 Northeastern CT Chamber of Commerce Business Summit
(Hampton)
10/9 Guilford Business Resource Fair (Guilford)
Presentathn 10/11 Inaugural Maternal Health Conference (Hartford)
and Events 10/16 Access Health Community Health Conference (Waterbury)
U pdate 10/18 Latino Business Expo (Bridgeport)
10/23 Fresh Check Day at Manchester Community College
10/24 CT Association for Healthcare at Home Conference and Expo
(Hartford)
10/25 Annual Disability Resource Fair (Hartford)

10/29 CBIA Employment Law Conference (Bristol)
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Nicole Sanclemente | Indira Meza
5 M [ ] l f Community Partnership Liaison, CT Paid Leave || Patient Exp. & Community Partnerships Manager
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Engagement Manager & Podcast Host CT Paid Leave || Patient Exp. & Community Partnerships Manager
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5 Minutes of Impact: CIFC Health




*I love the (dea that we are
hielping people, we're helping
families, hopefully, toking down
bhelr stress lewed o little bitk,

That's really awesome.”
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Lonnecticut 2024

a Top Workplace Paid Leaue

TOP

WORK amsy |lCONNECTICUT 55 businesses selected
PLACES sl Flpii (Sl bl Based on employee surveys completed in Spring 2024

2024 Questions about purpose, leadership, collaboration, motivation, growth
and learning opportunities




Articles

Monthly articles published in La Tribuna
(English, Portuguese, Spanish), La Voz
Hispana (Spanish), La Vision (Spanish),
White Eagle (Polish)

Topics

FMLA

Qualifying Reasons for Leave

Types of Leave

Eligibility

Expansive Definition of Family

Info for Sole Proprietors/Self-Employed
Caregiving

Bonding

Family Violence/Sexual Assault

CT PAID LEAVE

CT Paid Leave: A Resource for
Family ¥Violence
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CT Paid Leave: Um Recurse Contra a
Vm!'mf.m Famrfmr

Licencin Pagada de CT: Un Recurso para fa
Violencia Famifiar




Community
Education

Coordinators
Update

Training Series:

* 7 weeks of online zoom trainings culminating in
an in-person training wrap-up in December.

* Each week will cover 1 session topic with

trainings being held twice on Tuesdays and
Thursdays.

e Each Friday will have a scheduled office hours
for questions.

* Each contracting organization will be assigned a
Mentor from the benefits team.



Sessions 1-4

e Session 1: Introduction of CT Paid Leave & CT FMLA
* Introduction of CT Paid Leave and CT FMLA.

CEC Education » Session 2: CT Paid Leave & Employers
Series * Employer responsibilities under CT Paid Leave.

Continued * Session 3: Employer Coverage and Employee
Eligibility
* Covered vs. Non-covered employers under CT Paid Leave
and how to determine employee eligibility.
* Session 4: Qualifying Reasons & Types of Leave

e Qualifying reasons and types of leave including definitions
and relevant legislation.




Sessions 5-8

e Session 5: Applying for CT Paid Leave Benefits

e Overview of the CT Paid Leave application process
including required documents and navigation of the

CEC Education Aflac portal.
Series e Session 6: CT Paid Leave Benefits

e How benefits are calculated and distributed to
beneficiaries including payment methods and tax
considerations.

e Session 7: What To Do If a Claim Is Denied
» Reconsideration and appeals including common
reasons claims are denied.
 Session 8 (In Person): CECI Training Wrap Up

* Additional resources and key points to remember.
Distribution of training certificates.

Continued
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