P.A 24-5: Implementation & Outreach

Definition of Municipality
* Priority: outreach to entities that will no longer be considered a municipality and will

be covered employers as of October 1, 2024.
* Updated instructions on website for government entities that are not municipalities

* Virtual information session on September 16: recording

Healthcare Provider Outreach
* Collaboration with Department of Public Health
* Informational flyer distributed to over 74,000 licensed healthcare providers

545 CTPL


Presenter Notes
Presentation Notes
I have a brief update on implementation of PA 24-5, before the law takes effect on 10/1
As mentioned earlier this summer, our priority continues to be outreach to entities that will no longer be considered a municipality as of 10/1/24
Thanks to our IT team, there are updated instructions on how to register as a newly covered employer are available on our website 
We hosted one final information session earlier this week – recording is posted to our YouTube channel – webinar included information on all of the changes under the new law but with an emphasis on the definition of municipality 
Also continue to do one on one outreach and assist different entities in troubleshooting any issues they’re having while registering and answering their questions

Health care provider outreach: 
As you know, effective 10/1/24 healthcare providers are required to display CT Paid Leave information in a manner that is accessible to patients and their caregivers. Healthcare provider has the same definition as CT FMLA, so it’s pretty broad
This is important because we know that healthcare providers and their offices often interact with people who may need our program but could be unaware of it
Over the past few weeks, we’ve developed an informational poster in English and Spanish
To distribute this information, we collaborated with the Department of Public Health and their licensing database/system 
Last week, DPH sent our flyer and information about the new requirement to their list of over 74,000 licensed healthcare providers 


https://www.youtube.com/watch?v=fyM28NSGRmE&t=27s
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Healthcare Provider Flyer: English
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CT Paid

:NECESITAS

TIEMPO PARA Leave
CUIDAR? puede
ayudar.

CT Paid Leave proporciona
dinero a los trabajadores
elegibles que necesitan
ausentarse del trabajo sin pago.

:CUANDO SE PUEDE )
RECIBIR CT PAID LEAVE? Aprende mas:

Cuidar su propia condicién ctpa|dleave org
de salud grave o la de un

miembro de su familia

Escanear aqui

o Embarazo o vinculo con un

L¥J" nuevo hijo ElﬁﬁEl
Abordar circunstancias
@ resu_ll_:antes de v_|olenC|a
familiar o agresién sexual
Abor_dar situaciones o
4 relacionadas con el servicio

militar activo de un
miembro de la familia

Healthcare Provider Flyer: Spanish


Presenter Notes
Presentation Notes
Here is the flyer in English and Spanish
Also is available on our website – we are working on a tab with specific resources for health care providers which will be ready/available soon. 
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